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_ J U ^ e ^ Uve l January 1964 there ia eatabllahed a Training Selection 

r r selecting candidates to participate in external training 

# JE? Ct i Ve ? pre,entatlon of *• Central Intelligence Agency ia 
of t>?T r* *7 B ° ard t0 h* * Bl gnill c ant criterion for selection. The Director 
* d f* lgn,ltcd Chairman of the Board, and the Director «* HMduaml 

or his Deputy will serve as a permanent member. In addition, the Executive 
Director-Comptroller and each Deputy Director will designate a representative 
to act tor him as a permanent member of the Board. 

11 2 ‘ T*“ Training Selection Board will be responsible tor considering 
annually and recommending ca n dida te s to be nominated by the Agency tor 
attendance at the Senior Defense Colleges, the Senior Seminar in Foreign 
Policy, and the Advanced Management Program at Harvard University. 

Candidates tor these programs will compete tor appointment in terms of their 
performance, need tor the training in their present or proposed assignments 
other qualifications as required by each institution, and their apparent ability 
to represent the Agency. Heads of Career Services will submit nominations 
to response to an annual solicitation by the Chairman of the Training Selection 
Board. Candidates who sre available in the headquarters area will appear 
before the Board tor personal interview during the selection process. Candidates 

** ** *"<* *»• b® raeommMktod to the Deputy Director 
of Central Intelligence for final selection. 


3* The Training Se 
Training Program and reco 
methods and procedures t 



Board will review continually the Midcareer 
to the Executive Olrector-Comptroller 
its continued and improved effectiveness. 


4. The Board wityewilui^ 
to select those of interest to pfMtncy. In c< 
Career Services, the Board *§» establish quotas 
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TRAINING 


institution tor the allocation to the Agency of a suitable number of billets 
in selected programs. Nominees for these programs will be screened by 
a committee of one or more Board members designated by the Chairman 
and candidates to represent the Agency will be selected by the Training 
Selection Board. 
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TRAINING 


<3) The Midcawr executive Development Ccnirn (formerly the Midcareer 
Course) U the formal training course providing generalist training to 
prepare Individuals for broader administrative and executive positions In 
the future. The course Is an Integral part of the plan (provided sufficient 
spaces are available) for those midcareerists who have been Identified for 
future executive posts. 

c. responsibilities 

(1) Heads of Career Sendees shall: 

(a) Evaluate critically all 06-13 career employees under 4ft years of age 
and Identify those Individuals who are mldcareerlsta and should there- 
fore participate In the Midcareer Training Program. . This evaluation 
shall be mads on an annual basis. 

<b> Establish, In consultation with the Director of Training, a training 
plan for each mldcareerist. 'Review individual plana at the halfway 
point to determine any modifications that are appropriate. 

(3) The Chairman, Training Selection Board shall: 

(a) Continually monitor the Midcareer Training Program and recommend 
to the Executive Director -Comptroller methods to ensure Its effective- 
ness, and 

<b) Approve nominees for the Midcareer Executive Development Course. 

(3) The Director of Training shall: 

(a) Provide Internal or external training specified In Individual five-year 
plans. 

(b) Develop and conduct the Midcareer Executive Development Course. 


7. TRAINING SELECTION BOARD 

a. PURPOSE. The Training Selection Board Is established to: 

(1) Evaluate training opportunities available through non-CIA facilities (see 


(2) Assure effective selection of candidates for non -CIA training programs 
where representation of the Agency is deemed by the Board to be a sig- 
nificant criterion for selection 

(3) Monitor the Midcareer Tralnlp 


b. MEMBERSHIP. The Director of Training la chairman of the Board and rep- 
resents the Executive Director-Comptroller. Permanent members are the 
Director of Personnel, who represents the Deputy Director for Support, and 
three representatives designated by the Deputy Director for Science and Tech- 
nology, the Deputy Director for Plans, and the Deputy Director for Intelligence, 
respectively. Each of these representatives shall be a member of one of the 
Career Services under the Jurisdiction of the Deputy Director concerned. 

• * •> •. - 


8. TRAINING AT NON-CIA FACILITIES UNDER THE GOVERNMENT 
EMPLOYEES TRAINING ACT. Agency-sponsored training of CIA employees 
Is authorized under the Government Employee* Training Act of ISM when con- 
sidered necessary or desirable In the public interest to supplement self-education, 
self-improvement, add self-training. The set provides that, Insofar as practicable, 
such training shall be accomplished by, in. and through CIA facilities. The act 
authorizes the Agefccy, to the extent necessary or appropriate, to use other 
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